
I-VISION Health & Safety Statement 
It is the Policy of I-vision (uk) to do all that is reasonably practical: 

 

• To safeguard the health, safety and welfare of the Company’s employees, whether working within the 
premises or on-site; sub-contractors and others working in or visiting the premises or site who may be 
affected by the Company’s work operations.  

 

• To ensure that high standards of health and safety are reflected in the design and installation of 
systems and equipment supplied to clients. 

 

• To prevent any damage to property as a result of the Company’s work operations.  

 In implementing this policy, the Company aims to eliminate all work related accidents where reasonably practicable 
and to achieve the highest levels of operational safety performance. The Company believes that this Policy can be 
achieved by compliance with Statutory requirements, provision of sound specialist support, and by the promotion of 
on-going commitment by all employees to the highest standards of health, safety and welfare. 

In following this Policy the Company will endeavour to: 

• Make appropriate arrangements for senior management to establish and maintain an organisational 
structure through which safety matters can be correctly dealt with. 

• Ensure that all personnel are informed about the Policy, the Company and the arrangements for 
implementing the policy; together with their own individual safety responsibilities.  

• Provide adequate resources with the required specialist skills to advise and actively promote the highest 
standards of health, safety and welfare among employees and others associated with the Company’s 
work. With particular emphasis placed on appropriate safety training.  

• Actively promote employee participation in the establishment and observance of measures to improve 
their health, safety and welfare at work.  

• Ensure that where the Company is jointly working with other contractors suitable arrangements are 
made to safeguard all personnel. 

• Ensure that all serious accidents, fires and dangerous occurrences are thoroughly investigated; and that 
the correct procedures will be followed for reporting/ recording them. Co-operation will be required by 
all employees in establishing the true cause of incidents.  

• Require that the Company’s sub-contractors and subsidiary organisations apply health, safety and 
welfare standards fully consistent with the Company’s own standards and achieve comparable levels of 
operational safety performance. 

 It is the duty of all employees to take reasonable care for the health and safety of themselves and any other people 
who might be affected by their acts or omissions. In addition all employees are required to co-operate with the 
Management to enable statutory duties and requirements to be complied with.  

 Employees must not intentionally or recklessly  misuse anything provided in the interests of health, safety and welfare. 

 

 

 

Geoff Jones 

Director 

 

 


